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Chase Welborn, PE 

 

 

 

Eligibility 
Chase Welborn, P.E., is a civil engineer employed by 3J Consulting, headquartered in Beaverton, 
Oregon. Chase was born July 1, 1985, and has been a member of APWA for five years (join date 
February 4, 2015). He has been actively engaged in APWA at the Oregon Chapter and National 
levels as well as being involved in his work place and community. 
 
Contact Information 
9600 SW Nimbus Ave, Suite 100, Beaverton, OR 97008 
503.946.9365 x.215 
chase.welborn@3j-consulting.com 

mailto:chase.welborn@3j-consulting.com


Young Leader Award Criteria 
Significant contributions to employers and clients (provide specific examples where the 
nominee implemented new ideas, overcame problems, controlled costs, etc. ) 

As a civil engineer, Chase has over 10 years of 
experience designing and managing projects 
throughout Oregon and Washington. He is 
committed to providing high-quality design and 
service to every project. With experience in a broad 
range of projects, he can provide knowledgeable 
methods prioritizing long-term performance, and 
maximizing quality of life for a project’s end user. His 
experience ranges from private residential and 
commercial developments to municipal street 
improvements and utilities. Projects include 
education facilities (Rowe Middle School in 
Milwaukie, Oregon; Reedville Elementary School in 
Washington County, Oregon; Liberty High School CTE 
Building in Hillsboro, Oregon; Lenox Elementary 
School in Hillsboro, and the Hillsboro School District 
Transportation Facility), transportation and 
stormwater infrastructure (Highway 99 frontage 
improvements and signal upgrades in Newberg, 

Oregon; Atwater Road Partition in Lake Oswego, Oregon; Veterans Drive in Hillsboro; plan 
review for the City of Portland Bureau of Transportation, pedestrian improvements on 214th 
Avenue, Johnson Street and Alexander Street in Washington County; Madrone Woods 
stormwater enhancements in Beaverton), and a number of park and residential improvement 
projects.  

A 2007 graduate of Oregon State University, Chase joined 3J Consulting in 2014 after working as 
an engineer in training at the City of Hillsboro, a project engineer at Skanska USA Building Inc., 
and a design technician at Cardno WRG. 

At 3J, Chase is a civil team lead and manages a team of three employees. In addition, he stepped 
up to run information technology services for the office. His work includes specifying and setting 
up computer systems, troubleshooting user issues, managing software licenses, and managing 
the firm’s hardware asset inventory. His work in this area has led to high-quality equipment and 
improved employee confidence and trust, and therefore better employee retention. 

Chase also spearheaded an update to 3J’s new hire onboarding process to ensure new 
employees feel welcome and are set up for success. Some of the updates he implemented 
include developing a training manual for design staff, creating an employee directory to help 

Chase(right) working with his team at 3J 



new people get familiar with the team, and exploring innovative ways to make the new hire 
orientation more engaging and interactive.  

He is considered a mentor for 3J’s civil 
design staff, in part because he values the 
human side of the company’s business 
equation. He has created social events, such 
as a chili cook-off contest, fantasy football, 
March Madness brackets, PGA Golf fantasy 
contests, Game of Thrones contests, even 
an over-the-top holiday office cube-
decorating contest. To ensure inclusion and 
interest in these contests, Chase composes 
entertaining emails, designs and places 
posters advertising the contests, creates 
trophies for the winners, all intended to 
create a fun yet competitive atmosphere 
that aims to reach all employees of varied interests. Happy, engaged employees perform better 
and improve the company’s bottom line. 

Chase also organized social events for the company’s younger employees through Oregon 
APWA’s Young Professionals group. Chase advertised and catered these events at 3J specifically 
to give younger employees who were straight out of college an opportunity to start thinking 
about joining professional organizations of their own interest.  

 Chase is very active in 3J’s charitable giving program. He leads the team providing in-kind design 
services to Forward Stride, 
a non-profit organization 
dedicated to improving 
lives through equine-
assisted activities and 
therapies. Each year, 
Chase also participates in 
3J’s Hood to Coast team, 
which raises funds for 
Providence Cancer Center 
to support cancer 
research, patient support 
services, and cancer 
treatment. 

 
Chase (center) with 3J’s Hood to Coast team 

Happy, engaged employees perform better 



Identify the nominee’s leadership roles – provide specific examples where the nominee helped 
to advance the cause of the public works profession either with leadership commitments to 
significant community projects, as an advocate for public works issues at the legislative level in 
local, state, or federal governments, or chapter leadership. Provide information on awards 
received.  

Oregon APWA Young Professionals 

Chase became involved in the Oregon Chapter’s Young 
Professionals Committee within six months of becoming an 
active member of APWA. As YP Committee chair from January 
2016 to January 2020, he worked diligently to reach out to 
young professionals in the industry. In 2016, he worked 
directly with an established group of young professionals to 
further their interest in the public works sector, and he 
conducted bimonthly conference calls with the National 
APWA Young Professionals group. The first year, he organized 
two socials for young professionals in Oregon, drawing 
between eight and 15 attendees. He also presented at a local 
ASCE chapter meeting to get up-and-coming public works 
professionals excited about their new careers. Working with 
National APWA, he focused on researching and brainstorming 
about what gets young adults excited about public works, and 
he worked to implement these ideas in the state of Oregon. 
He also helped organize a Young Professionals mixer at each of the chapter's conferences to 
encourage the involvement of the younger membership in the chapter and also encouraged 
attendance of some experienced members of APWA to the YP mixers to foster productive 
generational discussions. 

In 2017, Chase continued to provide leadership for the Oregon Chapter’s Young Professionals 
group. He participated in monthly conference calls held with 10 to 30 YP committee chairs in a 
national forum managed by Brad Patterson. On these calls, each chapter discusses progress 
made with its YP group and what type of events they are holding. Chase received great ideas by 
listening to what other chapters across the country are doing successfully. Chase also helped 
several new YP leaders, explaining what has and hasn’t worked for the Oregon Chapter. Social 
events continued, and Oregon’s YPs teamed up with the Pacific Northwest Clean Water Agencies 
for a joint YP social event. These larger events typically have around 40 attendees. Attendees are 
typically from the same work fields, so the groups socialize very well together. Chase recognized 
that larger events allow organizers to rent out a private space for the event, and order catered 
food. These events typically have equal amounts public employees and private firms, so it’s a 
great place to talk shop and see issues from the other side of the counter. The YP Oregon 
chapter also attended Engineer’s Week, an annual event to encourage engineering careers for 
young students. Events were held in Portland and Salem, where Chase and other members of 

Chase with several “First Timers” at Oregon 
Chapter’s 2019 spring conference 



the YP committee, along with many local engineers, host an open house where high school 
students get one-on-one face time with engineers in the industry. Engineers ask students 
questions about their interests, let them ask questions about the industry, and help guide them 
in towards an engineering career they might like. These events host hundreds of students over 
the week across Oregon. YP mixer events continued to be held at the APWA Oregon 
conferences, encouraging all young professionals to join. 

Oregon APWA Chapter Board of Directors 

In 2019, Chase was elected to the Oregon APWA Chapter Board of Directors, representing 
position 1. Among his responsibilities as a board director is serving as the board liaison to the 
chapter’s Awards, Utility & Public ROW, and Young Professionials committees. 

Awards 

 In 2018 Chase received APWA Oregon’s Young 
Leader Award, which is intended to recognize 
and encourage young APWA members who have 
demonstrated an initial commitment to the 
profession and the association and show 
potential for future growth within the 
associations  

Other Interests 

Chase and his wife, who graduated from Oregon 
State University with a degree in occupational 
therapy, have a 2-year-old daughter and another 
child expected this spring. He enjoys long-
distance running, exploring the Pacific 
Northwest, and raising his family. 

Chase participates in a local basketball 
league and shares his passion for 
running through relay races with fellow 
3J employees.  

  

Chase receives Young Leader Award from Oregon 
Past President Jenifer Willer 



Demonstrate an ongoing commitment to continuing education in the public works field (i.e., 
related educational degree(s), attendance at workshops, seminars, or CEU credits, etc.) – 
provide specific examples of continuing education completed or classes led by the nominee  

PE License and PDH Units 

Chase received his Professional Engineering license from the Oregon State Board of Examiners 
for Engineering & Land Surveying (OSBEELS) after graduating from Oregon State University in 
2007. He has maintained his PE by meeting and exceeding OSBEELS’ biennial requirement for 30 
professional development hour (PDH) units. Chase has obtained PDH units by attending Oregon 
APWA conference technical sessions and tours and also by participating in APWA “lunch-and-
learn” classes. 

ACEC Leadership Course 

In May 2019, Chase enrolled in the American Council of Engineering Companies of Oregon's 
annual Leadership Development Series. The 12-month program included in-depth sessions on 
Enhancing Leadership Versatility & Personal Effectiveness; A/E Firm Financial Management; 
Managing Time & Relationships; Demystifying Business Development; Political Involvement & 
QBS (Qualifications-Based Selection); Risk Management; and From Doer to Leader - Lessons 
Learned. In May 2020, Chase and other course graduates will be recognized at the Council’s 
annual business dinner.  

Explain the commitment to advancing sustainability – provide specific information related to 
the nominee’s involvement in promoting sustainability within the profession   

Low-Impact Design Approaches 

Oregon's Willamette Valley has a very rich ecosystem with healthy vegetation, soils, and water. 
As the region develops in to a major metropolitan area, it is the responsibility of developers to 
protect this ecosystem. Chase does this through providing "Low-Impact Design Approaches" 
(LIDA) as stormwater treatment. These involve vegetation acting as a filter to collect and treat 
stormwater before entering the ecosystem.  In his designs, LIDA stormwater facilities are a first 
priority on all projects 

Responsible Recycling  

Chase has proposed and supported several sustainable office environment items – erasable note 
books that autoscan to company servers, reusable dishes and silverware, bulk beverage 
solutions (tap water filtered and carbonated), and a high-quality recycling program in which all 
used computer equipment is responsibly recycled. 
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February 20, 2020 
 
Awards Selection Committee 
American Public Works Association 
1200 Main Street, Suite 1400 
Kansas City, MO 64105-2100 
 
Re: Myron Calkins Young Leader of the Year Award Nomination 
 
Dear Committee Members: 
 
I have known Chase Welborn for over 13 years. We worked together previously at another firm 
where I was a Senior Project Manager and he was a Civil Designer. It was clear at the beginning of 
his career that he had a bright future. He was eager to learn new things and enjoyed creating better 
communities through civil engineering. 
 
When I started my own engineering firm back in 2009, I wanted to build a firm that was made up of 
highly talented and passionate engineers. I needed a team that I could trust and who would 
contribute to the overall growth and advancement of the firm. I was always more keen on 
individuals who showed that they wanted to work with our firm, had the willingness to learn, and 
had all the signs of a good engineer. During a time when the market was slow, Chase approached 
me about a job. Unfortunately, at the time I was not able to hire him, but he didn’t let that 
discourage him. He continued to keep in touch, regularly inquiring about joining the team. I admired 
his persistence and when the time came to expand, Chase was one of the first people I reached out 
to. He was employee number 9 and I consider him a key team member who is instrumental in our 
firm’s success. 
 
Since coming on-board in 2014 (nearly 6 years ago), Chase has been promoted from Civil Engineer 
to Civil Team Lead and is heading towards Project Manager. As a Team Lead, he manages a team of 
three (Civil Engineer, Civil Designer, and Civil Technician) who design a variety of project types 
including schools, roadways, parks and recreation facilities, and residential developments. He works 
closely with Project Managers to ensure client project needs are met and he provides the design 
staff with clear direction and constructive feedback. He has directly impacted the career 
development and growth of at least 10 design staff and is considered a mentor to many of the 
younger team members.  
 
As a member of 3J’s Leadership Team, Chase regularly contributes new, innovative ideas for staff 
engagement and operational procedures. He is very aware of how decisions and processes affect, or 
may affect, all employees. Chase is an advocate of maintaining a company culture of employee 
growth and happiness. He takes the lead for many office events such as Fantasy Football, Running 
Club, and more. Another area where Chase shines, is his contribution to 3J’s IT infrastructure. Chase 
assists with identifying, ordering, building, and setting up the necessary equipment to meet job 
needs and 3J standards. His ability to provide this additional insight is valuable to the firm and all his 
coworkers. 
 



Chase has been a member of APWA since 2015. He immediately saw the value of the organization 
and within six months of joining, he became the Young Professionals Committee Chair. He is 
passionate about promoting APWA, especially to young engineers. The relationships he’s created 
and nurtured through this organization are hard to find. His skills from coordinating office events 
have come in handy for the YP Committee as attendance has increased, and the group has become 
the place-to-be for young engineers. Chase understands engineering is a relationship business and 
he instills that into every YP event he coordinates. His YP events are centered around creating 
connections, by offering engaging, interactive happy hours and other social outings. As Chase ages 
out of the YP Committee, I know he will find a different and positive way to stay involved and 
committed to the Oregon Chapter of APWA. 

Sincerely, 

John Howorth, PE 
President 
3J Consulting, Inc. 





  

 

 

February 25, 2020 

   

Awards Selection Committee 

American Public Works Association 

1200 Main Street, Suite 1400 

Kansas City, MO 64105-2100 

RE: Chase Welborn Letter of Recommendation 

Awards Committee Chair and Review Members; 

It is with great pride that I write this letter of recommendation for Chase Welborn.  I first met Chase 

when he was starting his career with our previous employer as an intern in our survey department.  

Upon graduation, he joined us full-time as a Civil Designer (EIT).  During the recession in 2008, Chase 

was assigned to a staff augmentation role with the City of Hillsboro and eventually transferred full-time 

to the City.  We now work together again, as teaming partners at different firms, delivering public 

improvement projects. 

The combination of employment experiences that Chase has had have helped him formulate a positive 

attitude towards all things Public Works.  This attitude manifested in Chase chairing the Oregon 

Chapter’s inaugural Young Members Committee and participating in the National Young Member kick-

off efforts.  He has also been dynamic in our Chapter’s bi-yearly conferences, recruiting and mentoring 

young members to be active in the Chapter.  Most recently, Chase was voted by our membership to 

join the Chapter Board of Directors.  His energy and passion for the profession have been a positive 

addition to an already energetic board! 

Chase is also an advocate for our STEM scholarship program.  While having not won the coveted Golden 

Knuckle, he has been nominated multiple times resulting in raising over $5000 towards our scholarship 

foundation.  As the Consigliore of the Order of the Golden Knuckle, we will gladly accept him into our 

ranks at a future conference, a sign of the trust and fellowship that Chase brings to our Association. 

Sincerely,  

 

 

Tony Roos, PE  

Principal Engineer 

Oregon APWA Chapter Vice President  




