
Young Leader Award 

 
 

 

 
Purpose: 

To recognize and encourage young APWA members who have demonstrated an initial 
commitment to the profession and the association and show potential for future growth 
within the association. The award promotes the concept that length of career does not 
necessarily indicate leadership abilities or potential for service. 
 
Eligibility: 

Candidates must be active members of APWA for five consecutive years and not exceed 35 
years of age as of the deadline for the award nomination. The candidates must have 
demonstrated an ability and eagerness to act at the Chapter level by serving on committees 
or as an officer, heading projects, or contributing in general to the well-being of the chapter.  
 
The candidate should have also accomplished one or more of the following:  
•  Contributed in some significant manner to his/her public agency or company by 

implementing new ideas, overcoming problems, controlling costs, etc.  
•  Helped to advance the cause of the public works profession either with leadership 

commitments to significant community projects, or as an advocate for public works 
issues at the legislative level in local, state, or federal governments. 

•  Demonstrated an ongoing commitment to continuing education in the public works 
field [i.e., related educational degree(s), attendance at workshops, seminars, or 
CEU credits, etc.].  

 
Selection: 

A committee will review nominations and determine whether a candidate is eligible for 
recognition. Awards are presented at Fall Conferences.



Young Leader Award 

 
 

NOMINATION FORM 
 

 
Candidate’s Name:  Position/Title:  

Phone Number:  E-mail:  

Birth Date:   (Must not exceed 35 years of age by deadline.) 
 
Employer:     
 
Employer Address:     
 
Examples of candidate’s professional work, community contributions, personal awards, and 
continuing education (1,000 character limit; if additional room is needed, please provide in a separate document submitted with the 
application): 
 
 

 
Please submit digital photo of candidate with application as well as  

any supporting documentation. 
 
APPLICATION SUBMITTAL:  Return completed form to the recipient identified on the Oregon 
Chapter APWA web page at http://oregon.apwa.net/PageDetails/3637.  
 
 

Nominations can be submitted anytime during the year. To be recognized at the current year’s Fall 
Conference, please have nominations submitted (postmarked) no later than August 31. Nominations 

submitted after that date may not be recognized until the following year. 

http://oregon.apwa.net/PageDetails/3637


Examples of candidate’s professional work, community contributions, personal 

awards, and continuing education: 

 

Chase has been at 3J Consulting for four years and has been instrumental in helping the 

company grow. As a Civil Team Lead, he manages a team of three employees and is 

considered a mentor for 3J’s civil design staff.  

Chase is also a role model for young professionals within the Oregon Chapter of APWA 

through his role as Committee Chair of the Young Professionals. Chase became the Young 

Professionals Committee Chair within six (6) months of becoming an active member of 

APWA and has worked diligently to reach out to young professionals in the industry. He 

encourages young professionals to get involved with APWA by coordinating and hosting 

young professional events at our local conferences and other social networking outings. 

Chase not only manages and mentors civil engineering staff, but he also contributes to 3J’s 

overall success and growth by assisting in the IT and HR needs of the company. 

Chase assists IT with identifying, ordering, and setting up the necessary equipment to meet 

job needs and 3J standards. His ability to provide this additional insight is valuable to the 

firm and all his coworkers.  

Chase is also spearheading an update to 3J’s new hire onboarding process to ensure new 

employees feel welcome and are set up for success. Some of the updates he is 

implementing include: developing a training manual for design staff, creating an employee 

directory to help new people get familiar with the team, and exploring innovative ways to 

make the new hire orientation more engaging and interactive.  

Chase is very active in 3J’s charitable giving program. He leads the team providing in-kind 

design services to Forward Stride, a non-profit organization dedicated to improving lives 

through equine-assisted activities and therapies. Chase also participates in 3J’s Hood to 

Coast team each year which raises funds for Providence Cancer Center to support cancer 

research, patient support services, and cancer treatment. 

Chase has over 10 years of experience designing and managing residential and commercial 

developments, municipal street improvements, and utilities projects throughout Oregon 

and Washington.  

Chase is committed to providing high quality design and service to every project and 

actively seeks continuing education classes/courses to help him achieve this goal. His main 

priorities are safety, construction methods prioritizing long term performance, and 

maximizing quality of life for a project’s end users. 


	Candidates Name: Chase Welborn
	PositionTitle: Civil Engineer
	Phone Number: 503-946-9365 ext. 215
	Email: chase.welborn@3j-consulting.com
	Birth Date: 07/01/1985
	Employer: 3J Consulting, Inc.
	Employer Address: 5075 SW Griffith Drive, Suite 150, Beaverton, OR 97005
	WorkExamples: See attached.


